B ' | K 8227
Teamsters - Kansas City ' 4/1/03 — 3-31-07 000 wrbyy

TEAMSTERS . /3 P
JOINT-AGREEMENT

. Between THE BUILDERS' ASSOCIATION, hereinafter referred to as the "Association”,
and LOCAL UN!ON NO. 541, affiliated with -the INTERNATIONAL. BROTHERHOOD OF .
TEAMSTERS, hereinafter referred to as the "Union™. .- .. © ‘ -
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. i oz - L ARTICLEl -
... DECLARATION OF PRINCIPLES

O |

That there shall be -no-limjtation-as -to_the amount of work a man shall perform
during his working day. :
That there shall:be no restriction im:the use.of machinery or tools:., .
. :That no-person shall have the right to.irterfere with workmen during working hours.
= Thatthe.-fareman shall be selected by and be the. agent of the employer.

_ That-all workmen gare at.liberty to.work for. whomsoever they see-fit. .

That all employers are.afliberty to employ whomsoever they see fit:
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UNION SECURITY S

It shall be a condition of employment that ali employees of any member of the Association
covered by this Agreement who are members of the Union in good standing on the effective date
of this Agreement shall remain members in good standing and those employees who are not
members of the Union on the effective date of this Agreement shall, on or after the thirtieth day,
and in the case of construction site employees on and after the seventh day following the effective
date of this Agreement, become and remain members in good standing in the Union. It shall also
be a condition of employment that all employees of any member of the Association covered by this
Agreement hired by such member of the Association on or after its effective date shall, on or after
the thirtieth day, and in the case of construction site employees on and after the seventh day,
foliowing the beginning of such employment become and remain members in good standing in the
Union.

The employer shall not be required to discharge any employee for non-compliance with the
foregoing until he receives a written request from the Union specifying the reason for such
request, and the Union agrees to indemnify the employer and hold the employer harmless from
any liability or claims by reason of compliance with the request of the Union.

It is the intention of the parties in connection with the execution of this Agreement to
comply with all laws, state and federal, relative to the subject matter of this Article, and in the event
that any clause of this Article should be contrary to any law, state or federal, said clause shall be
inoperative in any state in which it is contrary to state or federal law and the remainder of the
Agreement shall remain in fult force and effect.
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ARTICLE IIi LT T

JURISDIC_TION QF AGREEMENT ) .

The jurisdiction of this Agreement shall extend to and mclude the counties of Bates, Cass

Clay, Henry, Jackson, Johnson, Lafayette, Platte and Ray in Missouri, and Jonhnson, Leavenworth
Miami and Wyandotte in. Kansas. .. |

_This Agreement covers.and applies to all work in thae established jurisdiction of the Union.

S UARTIGLE IV :5c o0 7 Tewe o Dv
JURISDICTION OF WORK

“The Assocratlon agrees’ to recogmze,fand does hereby recogmze the: Unron its duly
recognized agents, representatives or successors, as the exciusive bergam:ng agent for all”
employees of the employer as herein def ned, who are employed by ‘the -employer in its
establishments or sites of work located wrthm the junsdlctron of thns Agreement mcludrng dellvery‘
of materials to and from all job sites. « = - Gavs REpGe. T8

‘Where'a junsdlctronal drspute mvolves the Unron and a union afﬁllated ‘with’ theé Building
and Construction Trades. Department AFL:- CIOT it shall be referred to the’internatiénal presidents - -
of the two unions for determination and the’ work sha!l proceed as assrgned by the' employer until
such determination by the internationa! presidents has been‘confirfned-to the' disputing union.

The’ Un:on and the employer agree that there shall be no strikes, Iockouts or mterruptlon of
the disputed work over Junsdubtlbnal disputes.
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It is hereby agreed that the job ciassifications and the wages covering same are as follows:
(Includes Supplementgl dues of $.75.). .

. -
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e Base Rate of Pay Per Hour
! " Effectivé'4-1-03"7 .~

Classification

Group.1. Warehouseman & Stock Men _ , N . %2429
" Dump Truck Drivers'(undér'10 yds.) PRkl ES 04295 ST
Flat Bed Truck Drivers 24.29
_Pick-up Truck Dnivers . _ e _24.29
Dump Truck Drivers’ (10 yds. and over) TR 1° I
Transit Mix (RediMix) {5 yds. and above)* L2t 042G
Semi-Truck Driver ., . | ) .. 2429
~ SteélTruck Driver,  * S GlmTe T o409
' ‘Distribitor Truck Driver & Opera(or T T B3-S
Oiler, Greaser&Mechamc Helpers - =~ " ° el 72429 "
Group i Double Bottom Units (20-ton and over) ' 24.49
Fork Trucks 24.49
Heavy Excavating (Dumpsters, Euclids, etc.) 24.49
Heavy Hauling, A-Frame & Winch Trucks 24 .49
Hydraulically Operated Aerial Lift 24.48
Hydro Lift Trucks 24.49 .
Straddle Trucks 24.49
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Wheel Tractors (when used for towing) - 24 .49

Articulated Dump Truck EE _,-‘-’, 24.49
Group 11 Mechanics (Wage rate rncl.uides 10¢ Tool Alledvadee) . 2489
Group IV Truck Driver_ Foreman or Pusher s T ‘; - 24. 86 o
HELPERS RATE OF DRIVER THEY HELP

In accordance with Section 6 of Article VI "Sljbpl'emeﬁ't‘éﬂ Dues/Service Fees of seventy-
five cents ($.75) per hour is included in all wage 7ates and shall be included in the computation of
overtime. _

Increases of One Dellar. ang.- thirty. cents, ($1.30) per.hour, effective April 1, 2004 and One
Dollar and. twenty-ﬁve cents ($”f 25) per hour e ective April 1, 2005, ‘and One Doflar and ‘twenity |
cents ($1 20) per. hour.effect:ve Apnl 1,32006 shall be added to wages, or at the option of the’
Union shalkbe. applued vyh,olly or in. part to. exlstmg fnnge “benefit funds by wntten notice to‘the
Association at least thirty (30) days prior to Apn! 1, 2004 or April 1, 2005 or Apnl 1, 2006 T

Wage rates .for .employees. engaged. .in, warehousing, .storing, stockptllng shipping,

......

receiving, and other, relateq]work opefathns W|th respect to bualdmg matedials and. supplles at a
permanent.yard, warehouse.or, pgace of , busmess and who do not rnake outside, deliveries or
perform work at,a constmptron ]Ob site are. asfollows s e

oo HE, RGPt

e e el ety amoas T et b g e, 85€ Rate of Pay Per Hour .
Classification 00 s EnTE e Etfectwe 411103 . .
Warehouseman - Supply SRR 31 N

FAR T Y

(The above rates for "Suppl\f are $1.00 beldw constructlon Warehousemen and Fork Lift
rates.) T L T

R G I S TR JHN B ...,;"*;:zfzar-;i'_tr":"fp*“,if' i:r-s--,.-r.f, .t .
Any new equapment whigh is. introduced to the industry shall have g rate “established for
that new equrpment through negotlanons by the parties. e e e

It is hereby agree,d ‘that Oilers, Greasers and Mechamcs Helpers shatl furmsh the|r own -

hand tools. 139 : R

- u"! A ."'..i. R

Employees c|a55|f ed as mechanics have received an. eddmonal ten cents (10¢) per hour
tool allowance WhICh has been included in wages. as shown in thrs Artrcle \/ * .

Foreman or Pusher where now employed shall not be mterfered wntn however when not
now employed it shall.be at the option of the employer whether or not 2 Foreman oof Pusher shall
be employed. (This does not apply to Heavy Hauling and A |-rame Truck ,Dnvers }
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ARTICLE VI
" WORKING RULES e T E e
o C "’_" o o ’ ’ §

- RIS 1 =

-1. Eight (8) 'holirs “shall Constitute” a: day's work, and five (5) consecutive eight. (8) hour
days shall constitute a week's work, Monday through Friday. "Time and one-half the
regular hourly rate shall be paid for all work performed in excess of eight (8) hours in
‘any one day or forty (40).hours in-any one wéek.” v T i ik

Starting time shall be between the hours of 6:00 A.M. and 9:00 AM. All work over 8 hours
in a regular 5-day 8-hour schedule shall.be at the appropriate overtime rate. All time worked
before the regular scheduled starting time shall be paid for at the rate of time and one-half and
shall not apply to regular shift. All time worked after eight (8) hours in any one day or after 5:30
P.M., whichever comés first; shall be paid for at-the time and-one-half raté: Any employee -called
to work anytime after 9:00 A M. will be paid from 9:00 A.M., except that if the job site employees
are starting work at 9:00 A.M. the Teamster may also start at 9:00AM. ~ . ! . ‘

There may be an eight (8) hour day different from paragraph one above in special. . '~
circumstances or where valid reasons exist which preclude the normal eight hour day at straight
time rate of pay: ‘Prior-notice to the Union is required in such instances.” » = * '~ "7 - .

) o - O A o VT L [ . o : Y

Two (2) or three (3) shifts ‘shall be -permittéd, provided such -shifts are- scheduled for a° -
minimum of three (3) consecutive days. The second shift shall begin at 4:30 P.M. and end at
12:30 A.M. with one-half (1/2) hour for iunck’ bétween 7:30 P.M.-and 9:00 P.M.' and shall receive
eight (8) hours"pay. The third shift shallzbégin at-12:30 A.M: and end -at-8:00 A:M. with one-half
(1/2) hour far IuhchrbgtWé‘qr} 3:30'A°M: and'5:00AM. and shallréceive eight'(8) hours' pay.

= . a4, . oo "; " : -%Jl'.’ "..."- _1\,“".‘ ;-.'-‘1'.4!.'!.‘; ' : ‘_.—Jr;] ‘:1 - 1

An -employer, at ‘his' bption, may elect to. work four™10- Rour. days,*Monday through
Thursday, at straight time. All such work must be at least one week in duration. All work over 10 .
hours in one day or 40 hours in a week shall be at the overtime rate.

IR E I INT N ' [ gt

Any employed wha s’ scheduled to work on any régular work ddy but' is”prevented from
working because of weather conditions, shall be permitted (regardless of seniority)-to work on '
Saturday (Friday if working 4-10's) as a Make Up Day at the straight time rate of pay. Any such
employee shall have the option to refuse -any such Saturddy (/Friday) work: 'In the event-all
employees refuse such Saturday work then such work may be assighéd'on?éiqompulslory hasis in

1 . H Y M N .

reverse order of seniority. RIFEUA I U

- Lunch period shall be completedby 1:30 P.M* - o - 70wl Tl e
When an employee is required to work on any holiday set forth below he shall receive the
double time rate for all time that the empioyee is required to perform-work: - ‘Holidays are New
Year's Day, Decoration day, 4th of July, Labor Day, Thanksgiving Day and Christmas Day. When
any of these holidays fall on Saturday the preceding Friday shall be observed. When such
holidays fall on Sunday the following Monday shall be observed.

. 2. All time worked from 12:00 Midnight Saturday to 12:00 Midnight Sunday shall be paid
for at the rate of double time on single shifts. Shift work miay be performed by permission of the
Local Union office only. On multiple shift work, double time shall start at 8:00 A.M. Sunday and
end at 8:00 A.M. Monday.
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3. Employees are to be aliowed one—half (1/2) hour for supper with pay at contractual
overtime rate if they work two (2) hours overtime after the end of their regular work day and if they
are to continue to work after this supper period. In the event of additional overtime, employees will
be aliowed one-half (1/2) hour mealtime with pay as provided above after each additional four (4)
hours overtime beyond the previous overtrme plus mealtlme provided they are-to contmue working
after such’ addrtronal mealtlme LIt et wama e e

Where posslble employees shall arrange, to eat a!temately to perrnlt work fo proceed
continuously but thrs shall not be construed to deprlve an employee of mealtime privilege and
payment Lo e s Teen opa . . ) .

Y Creoom e ot
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4 No work~shall be performed on- La,bor_Day except to save Jlfe and property
2 3 "

5 There is to be one (1) hnur show-up tlme for an employee called to work four (4) hours
to be pald if the employee is put to work, unless prevented from working four hours due to
weather R R ¥ S an ] i /"J’ HAE RS Lo el .'l-‘c e LT

" 8. Sentonty shall prevarl at allt—ttmes based upon length of sennce and quallﬁcat:ons "The
employees on the job with the most seniority shall be given preference for all work, provrdung,
however, that saud senier employee is both ayallable and qualified for work. -

AR

A new employee shall be . c0n5|deredvto be,'auprobatlonary empIOyee untll such new

employee: has worked-for th.e- company,for thitty €30), working days. However, at the end of the

iiiii

probationary period, the employee, will .o, on-the seniority- rolls and th:s employees semonty W|il -
revert back to the first day of the employee s employment When an employee is on lay-off for a -

continuous period- of one.(1) year then alisthe -empioyee's senlontyrwuh that partlcular employer
terminates. '. ' ML L0 e, L T 2R ) PR o T t‘. IR UL YA ;‘-.“' ©
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In the event an employee's work perf'orman'ce is judged by the émployer to be repeatedly
substandard and non- acceptable the emplayee. shall be,subject, tmprogresswe drscnphne citations
by the Employer -: T - 3 . " l_J'_.-:‘! T .‘_‘-i" Nz Aoy .

P
5 -

Upon occas:on of the ﬁrst crtatlonato an employee for,substandard WOrk performance the L

Employer will.issug-a- .verbal- repnmand to- the ernployee documentlng ground= for the repnmand
with copy to the Local Union office.” e e s

Continued substandard work performance. by the employe.:e.will Jesult.in the following
action by the Employer I

e s - - — -
G : Cn 5

. Second Crtatlon LT Wntten Warnlng K
~* - ; Third Citation ,.' e 2- Day Suspension . ..
Fourth Citation T e Termlnahon :

All dlsapllnary steps may be subject to the gnevance procedure
.-
Employees may clearfthelr record -prior to recewmg a Fourth Cltatlon by working one year
with no further incident of substandard worls performance... .
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7. An employee whose senlonty is broken because that employee accepts a job that is not
within the bargaining | unit (even though that jOb i$ with-the same employer) shall if he-later returns
to the bargalnlng unit; begin as a new employee W|thout senlonty ‘ RORE

8. A Teamster shall be requnred on any dual-purpose, truck-mounted Pitman Crane or
similar type used excluswely for hauling; and while’ loadlng -and 'unloading material from the bed of
said Pitman ‘Craneé and stockpiling ‘said’ material.” A°Teamster shall not bé requiréd on said
equlpment when used exclusuvely for hmstnng and lowenng

I

9. When' an ‘employee‘is absent from work due-to personal |l|ness or personal busmess
and where that employee's retum to work is unknown, that employee shall be required to report
their avallablllty, otherwise that employée shall not be listed a$ eligible for work, If notification of
availability is made properly then the employee shall be permitted to retum to work on.the next
scheduled work day i in accordance wuth thelr semonty

10. The employer shall, at all times; - determiné the number of employees requlred for the ,
employer's operation.

11. Piece work shall not be tolerated by the Unlon in any form, and ro’ employee shall be
required to do any specufed amount of work ST _ PR e
S CRPS T P P e ERE
12. Where an emplOyee |s sent out of town on specnal trips, arrangements ‘shall be made
to pay the employee’s expenses ‘If arrangements are Hot made to pay expensest employees shall -
be relmbursed for, all canceled recelpts tumed |nto the company

PR -
PRI ~

13 ‘Thé Busmess Agent of the Unlon shall be pen'nltted to wsrt the work at all tlmes dunng
workmg hours ’

[ SRS " Lol '.-::"'1 T FRPF A Tt R : -t
14! The employer agrees whenever work cove:ed by th|s Agreement to be done at a'site-
of construction, alteratlon or repatr of bunldlngs structures or other work is 'subcontracted, it shall»
be subcontracted only to’ employers ‘whose employées-performing’ stch work receive wages and
fringe benefits collectively and other conditions of employment equal to or better than those

contained in this Agreement. R

15. No steward shali be distriminatéd- agialﬁst"for“pertormin'é the “duties’ of the 'steward's
office, and the steward shall be the last employee on the job in case of lay-off subject, however to
seniority.

Stewards shall not, shut downi, stop or slow down ifi any manner, any work operation. If a
steward or any other employee under this contract vnolates this Section, -said violation will subject -
the offender to immediate dlscharge however, this- clause shall not apply when immediate safety
is involved. Further the 'steward shall '‘be” subjebt to “the same terms of employment as any other
employee upon thé work, but nothing in this Sectlon shall be construed to prohibit the steward
from performing the normal and legal dutles requlred of such mdmdual by the Unron -

16. It shall not be’considered a violation of this- contract, nor shall any actlon be taken
against any employee for refusing to cross a primary picket line at the job site.

17. All employees will be paid in cash or by check on the job every Friday evening in full,
up to and including the Sunday preceding pay day.
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18.. When an employee is discharged or laid off the employee. shall be paid on the job at
the time .of discharge or lay-off, and when a drscharged employee is. paid by time check,. the
person issuing the check shall add on one hour's time to.same.. When an, employee quits of therr'
own accord such individual shall receive their pay at the next regular pay day.

19 All work performed on- Saturday up to 12 00 mrdqrght shall be compensated for at the
rate of time and one-half.on single. shrfts except as noted in Article AU Sectron 1 (Make Up Day). .

20. Discharges: The employer reserves the right to’ dischargé any ernp'lo'yéé who is found
to be dishonest, lncompetent insubordinate, inebriated or impaired by drugs while on duty.

21 No employee-shall be requrred to dnve any equrpment whrch does not complv with all
state safety: regulatrons - , . - ; L

22. When a prospective employee is requ'rre’d':?co !tail-{e:'a' p‘hy'sical"eﬁ'(arriination befdrle a
employment, such individual shall be paid for the time spent in the doctor's office provrded the
employee is hired.

23. In the:event-a truck driver has. their chauffeur's or CDL license revoked by the
authorities and the employer cannot prowde work for the driver, the employer agrees ‘that driver
shall be granted a leave of absence until the driver's license is returned or one year has passed,
whichever occurs 'sooner,-and if the .driver’s_ license. is restored.within the.one year pericd the
driver shall-be returned to-work in accordance w#h the dnver’s senronty rights = . o

24. The parties agree that there will be no employee referral system This is not meant to
preclude the identification, of employees when filling: requests for job applicants. To help provide
against the employment of new and inexperienced workmen at times when’ expenenced regular.

employees are out of work to the detriment of the efficiency of the industry as a whole, it is"agreed o

that employers will not employ new employees.who. have not previqusly, worked in the industry .in
the area covered-by thrs Agreement. wrth0ut secunng the. wntten consent of the Assocratron a
copy to be sent to the Union. . .-Such. wntten consent wrll not be necessary |f the emoloyee is ~
referred by the Union. . - .. . G e e ‘

ARTICLE VI B

FRINGE BENEFIT. PROGRAMS AND SUPPLEMENTAL DUES/SERVICE, FEES

e
S LR . LT St P P oyt

) Sectron 1

‘A. .On all work covered herein ‘the emplover shall pay Seven Dollars and thirty-five cents
($7.35) per hour for each, regular or overtime . hour pald to each employee covered by this

Agreement to such Depo.s:tory as, the partres to thrs Agreement may agree upon, each month thrs'l"'

contract is in effect, which payments shall be rnade within ten (10) days after the last day of the
preceding month for the hours worked during said. precedlng month.. Ssmultaneously with making
said payment, the employer shall also file a written. report with said ‘Depository settrng forth the
names, social security numbers and the hours pa:d to each employee for whom payments shall
have been made-during said period. Upon recerpt of said.payments, the Deposﬂory shall | pay over
said payments as follows: L e R
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3.0 T
]

Two Dollars and seventy-five cents ($2.75) of each hourly contribution into the MO-
KAN TEAMSTERS PENSION: FUND, to-be used-for the purposes set forth in the .:
instrument creating said furid, exéclted :October 13, 1969 by the. parties to this
Agreement; Three Dollars and Twenty-five cents ($3.29) of each hourly contribution
into the MG—KAN- TEAMSTERS HEALTH ANDWELFARE.FUND. to be used for
the purposes set forth in the‘indtiumert creating said. fund executed October 13,
1969 by the parties to this Agréement; One Dollar and no cents ($1.00) of each
‘hourly contribution into the TEAMSTERS: LOCAL UNION NO. 541 -VACATION-
HOLIDAY 'FUND, to be uséd for-the purposesiset forth-in the:instrument creating
said fund executed October 13, 1970, by the Union and The Heavy _Constructors
Association of Greater ‘Kansas' City; Nine Cents {$0.09) of each. hourly contribution
into the MO-KAN CONSTRUCTION INDUSTRY SUBSTANCE ABUSE FUND
(CISAF), to be used for the purposes set forth in the instrument creating said fund
executed April 4,72003, and twenty-six cents ($.26) of each hourly contribution-to - -
the ‘BUILDING INDUSTRY ADVANCEMENT FUND, to be used for the purposes

set forth in the instrument creating said fund.” - s e

-

Effective April 1, 200'4,'_:20'05 and 2006 one’ cent ($.01) per hour shall be added-to the hourly
contribution of the Building Industry 'Advancement Fund. ... - v . L Coh
e R s L S - - e e -

+
]

., . The Union, withlg‘“‘thirtyi’d‘a"y notice to the Association prior to each -anniversary date.may
increase established fringes if-needed by decréasing wages by the same amount so that the total.
wage/fringe package remains the same forthe period of thisagreement.. ., .

_ Section 2. Wiiiten repoits will bé required of al ‘employers making payments as set out in
all paragraphs ‘of Sectiont' and said-répoits- will be-due. concurrently. with the payment which in
each and every instance shall be ‘made within ten (10) days "after the last day. of the preceding -
month'for_,‘chg_hpu.r_s_wqued during’said preceding month. -Said written.reports shall contain such
information a% desired by and be on’a*form*approved by the Pension, Welfare, Vacation, CISAF
and Advanceifient Fund trustées. These'forms for the use .of employers. will be furnished by the
trustees. T :

.. .Section 3 ‘Each eniployer shall, upon request of an official’agent of the Board of Health
and Welfare Trustels, “or’ upon' reque'st' of -any “agent or desighee ofithe Advancement Fund:
Committee, or upon fequest 6f an official agent of the Board of  Trustees of the Pension Fund, or
upon request of an official agent of the Vacation Fund Board of Trustees or upon request of an
official agent of the’ CISAF, permit such’ agent or designee during 'regular business hours to
inspect and make copies of any and all records of the employer pertaining to compensation paid to
employees, hours worked by employees, monies withheld from employees for taxes paid on
accotint of employees and all other records relevant to and of assistance in determining whether
the employer's obligations hereunder to make payments to the Depository have been faithfully
performed. oo T . . -

t

Section 4. It is further agreed by and between the parﬁes hereto that the Welfare Fund,
the Pension Fund, the Vacation Fund, the CISAF, and the Advancement Fund will be used and
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used and operated at all times in such a manner that payments to all funds by the employer
contributors will be deductible as expense items of said employers for income tax purposes with all
governmental taxing units.
Section 5. It is further agreed. by. arid-between the paries hereto: that the term .and
duration of the funds referred to in Section 1 above will be-concurrent, - . > o oy - -
: - o T e I e S .
Section 6. Suppleméntal Dues/Setvice -Fees." 'Included in the wages set out.in the
schedules in Article .V of this Agreement, are seventy-five cents ($.75) of-supplemental.dues for
each payroll hour tc be paid.to the union; such sum shall be included in the computation of
overtime. During the-terrh of this Agreémerit and. continuing thereafter.and,in accordance with the
terms of an individual and'voluntary written authorization, for check-off of membership-dues. in form
permitted by -the provisions: of Section .302(c) of the Labor Management Relations Act, as
amended, the employer shall deduct from’the ‘wages of all employees covered by this Agreement
seventy-five cents ($.75) per hour for each payrollhour'as Supplemental Dues/Service Fees.

- e

Said sums shall'be remitted -tb.-théhiofcallj ju'hié'n‘:été' S.ufbﬁlemgnt‘al‘ DueslSé?i?iéé ‘Fé”e%s:arid
reporting of those sums shall be made in' the 'samemanner.and on the same forms provided for
the payments of fringe benefit programs required under Section 1 of this, Article. ’

Section 7. In the event the Union determines that any employer has failed to pay in full
any sum due under this Article, and provided that such failure has continued fifteen (15) days, the
Union may, after-atleast.one (1) weeks' notice in.writing to.the employer's main joffice, with a copy
to the Association, take all and any economic, means whatsoever,, ,othe‘_r.‘:prdvisions 5 of this
Agreement notwithstanding, until all sums due from that employer under the” appropriate “section
have been paid in full. *"The remedy: provided for.in this Section shall. be-in addition.to all other
remedies available to the Union and to the trustees, and may be exercised by.the Union, anything
in the collective bargaining agreement to:the contrary notwithstanding. -~ ., .-~ e

. ARUVERS B e

Section 8.:' Employers. are. hereby; pution notice that. the trustees of this fringe. benefit
program have broad’powers to insure-the coltections of. contributions and the, preservation of the
trust, including, but hot limited to, requiring;employers.to-pyt.up; advance .cash deposits, imposition’. -
of assessments and/or liquidated: damages, recovery-of-costs-and jnstituting-legal.action.in the
courts against definquents. - <If-it.becomes necessary,for-the; yustees. to file, suit’ against an
employer for delinquent fringe=benefit: monies -due, the-employer agrees to pay-in addition to
liquidated damages, all litigation costs, including a reasonable attorney fee. R

_ Section 9. No employee-shall‘have the epticn-to receiye,.instead of.the benefits provided
for by the Agreements and'Declarations jof-Trust,_ any part-of:the. payments. of an_emiployér.;, No

employee shall haveé' the:right:to.assign any:benefits to which the employee may'be or become . .
entitled ‘under the terms jof ‘the Agreements ‘and: Declarations of Trust, or.to réceive 'a cash’ ™’

. H

consideration in fieu of such benefits either upon termination of the trust herein created or through © ..
severance of employment or otherwise. ; L e oL S

AR LA N

) ,:c;_-l-\v -.,—‘ v ‘.- ) - ';:!' - 4 . L ' ) i ’.,.. ! .
Section 10.:1t is ‘agreed by-and between.the parties hereto. that all employets working *

under this Agreement . will-provide the_statutory -workmen's compensation  and the statutory: e

unemployment compensation for all employees working for them under this Agreement. * o



Teamsters - Kansas City 4/1/03 — 3-31-07

'AR’fICLE v o

The employers and the Union agree that they will not dlscnmmate agamst any emp!oyee or
applicant for employment because of.race,.creed, color,. national origin, sex or age and that they
will comply with all. provnsuons of, Executive, Order, 11248, the rules regulatlons and relevant orders
of the Committee-on Equal Employgment Opportunmes establlshed by the Pre5|dent of the United
States prov:ded such rules are consistent with National Federal Labor laws. .

e ARTICLE IX.-
ARBITRATION
\ -

This Agreement is a guaranty that there will be nelther suspension of work nor lockout, and
that all grievances and disputes (excluding jurisdictional disputes to be handled as. set out in
Article 1V), between the employers and_the Union-or. between. different crafts on the work will be
handied as hereinafter provided. . The Union agrees that during the term of this Agreement it will
not cause, authorize, permit or take part in any strike, slowdown, picketmg cessation of work or
acts affecting progress of work being done; and the emp!oyers agree that during the term of this
‘Agreement they will not suspend work or lockout thelr employees

LF

1. Any grievance, dispute or claim (heremafter called "grievance") arising under this
Agreement must be taken up between the parties involved (employee and/or steward with
supenntendent andfor eranOyer) within seven (7) days.of the occurrence of.the circumstances
which gave rise to the gnevance,, otherWIse the grlevance will be consrdered abandoned

if the gnevance cannot be adjusted by the partles mvolved it shall be put m writing and
referred within fourteen (14) days of the occurrence of the circumstances which gave rise to the’
grievance to the Union and the Association, otherwise the grievance will be considered
abandoned. .

2. Whenever a grievance is submitted in writing to the Union and the Association,
representatives of the two organizations shall meet and attempt to settle the issue. In the event
they reach an adjustment: of the- gnevance,,thelr decision.shall be final and.binding on ali parties.

ERTRN S 1 LAt S FL S-S LR

3. Inthe ‘event the representatnvespannot agree on an adjustment of the grievance, they
shalt attempt to select an arbitrator within ten (10) days who shall render a decision. |If those
representatives, however, cannot agree on the selection of the arbitrator, then either party may
request Federal Mediation and Conciliation within ten days to select a panel from which the
arbitrator shall be selected by alternate striking of names by the parties ‘hereto, otherwise the
matter will be considered as dropped. The demsmn of the arbltrator must be in wntmg and shall be
final and binding on both parties. ~ -

i

4. The time limits as set forth above may be changed by mutuai agreement.

ARTICLE X
DRUG AND ALCOHOL POLICY

It is understood that no employee shall consume, possess, sell or be under the influence of
illégal drugs or alcohol while at work.

10
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Teamsters - Kansas City 4/1/03 - 3-31-07

The parties agree to incorporate herein by this reference the Mo-Kan Construction Industry
Substance Abuse Program (CISAP) Agreement they have entered into and dated April 4, 2003.
As a condition of employment, an employer may requiré an employee to present a CISAP Drug
Cardand bei in good standmg in the CISAP Program

In the event that for any reason CISAP ceases to Operate relatwe to providing a drug and
alcohol program foremployees dunng the term of this Agreement then-an employer may regu:re a
biood alcohol content test’or a urine' drug test-on any employee who has been ifvolved in an
accident on the job; or when the employer has reasonable cause to‘beiieve that-the -employee is
under the influence of drugs or alcohol at the work_place; or prior to hiring an employee. Such
drug or alcohol test must be carried outin a professmnal and accurate manner.

ARTICLE XI

If any term or provision of this Agreement is, at any time during the life of this Agreement
in conﬂlct with any applicable valid federal or state law, such term’ or provision sha!l continue in

effect only tg the” extent permittéd by’ ‘such tfaw, and fany"term or provnsmn of this Agreemert isor-

becomes legally nnvalld such Iega! mvatidsty shall not affect or |mpa|r any other term or ‘provision of
this Agreement.

L ARTICLE Xl
e " "u'n;.,:.' TER“- . e a L

‘_- g o’ e o 5] i L

THIS AGREEMENT eﬁeotwe Apnl 1, 2003 shall remaln in fu[l force and effect untlt ‘March

31, 2007 and shall be automatically renewed’from year to year thereaftet unless.opened by either

party hereto for changes or terrmnatlon by a notlce to the other party at least 5|xty (60) days pnor
to the expiration date o N

. . -y B . - © e . PO
. b e P E S N S . s R BT I

. . LA LaT e H aE st t
Dated this [E day of, %ﬁy 2003, |
' : &l - "::"_ L R i H
THE BUILDERS' ASSOCIATION . LOCAL UNION-NO: 541, AFFILIATED
WITH INTERNATIONAL BROTHERHOOD OF

o . D :"EAMSTERS Yoo T
. ‘,L * ._L.K S . .-- B \ P

o
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NO. 12a-03

"ABOR BULLETIN

THE BUILDERS’ ASSOCIATION

Serving Missouri and Kansas Dan Morgan, President
Administrative Offices at 632 West 39th Street . Kansas City, Missouri 64111 . {816) 531-4741
April 10, 2003 REVISED LABOR BULLETING

(To allow for CISAP Drug Testing Program)

TO: CONTRACTOR MEMBERS SIGNATORY THROUGH THE BUILDERS'
ASSOCIATION TO AGREEMENT WITH TEAMSTERS' LOCAL 541
CONTRACT TERM: APRIL 1, 2003 THROUGH MARCH 31, 2007

As a result of recent negotiations, the Teamsters Local 541 and The Builders' Association
have agreed to a four year agreement with increases of $1.35 for 2003, $1.30 for 2004,
$1.25 for 2005 and $1.20 for 2006. The Teamsters have advised us that they wish to
distribute their 4-01-03 economic increase of One Dollar and thirty-five cents (31.35) as
follows: Fifty cents ($.50) shall be allocated to Wages, fifty cents ($.50) shall be allocated to
Health & Welfare, thirty five cents ($.35) shall be allocated to the Vacation Fund. In addition
to the $.35 per hour vacation allocation, $.65 per hour shall be paid by employers for a total
Vacation Fund of $1.00. This hourly vacation fund replaces the former annual paid vacation.
In addition to the above, Industry Advancement will increase by ($.01) effective April 1, 2003
in addition, a new drug testing program (CISAP) has been instituted and employers shall
provide nine cents ($.09) per hour (see attached Labor Bulletin 14-03). Supplemental Dues
shall increase by $.05 per hour. : .

The fifty cent wage increase will be reflected as follows: (Included in the wages listed below
are Supplemental Dues of $.75.)

Group | Warehousemen & Stock Men $24.29
Dump Truck Drivers (under 10 yds.) 24.29

Flat Bed Truck Drivers ' 24.29

Pickup Truck Drivers ' 24.29

Dump Truck Drivers (10 yds. and over) 24.29

Transit Mix (Redi-Mix) (5 yds. and above) 24.29

Semi-Truck Driver 2429

Steel Truck Driver : : 24.29

Distributor Truck Driver & Operator 2429

Qiler, Greaser & Mechanic Helpers 24.29

Group | Double Bottom Units (20 ten and over) 24.49
Fork Trucks : 24.49

Heavy Excavating (Dumpsters, Euclids, etc.) 24.49

Heavy Hauling, A-Frame & Winch Trucks 24.49

Hydraulically Operated Aerial Lift . 24.49

_ Hydro Lift Trucks 24 .49

Straddle Trucks _ 24.49

Wheel Tractors (when used for towing) . 24.49

Articulated Dump Truck : 24 .49

Group il Mechanics (Wage rate includes 10¢ Tool Allowance) 24.69
Group IV Truck Driver Foreman or Pusher 24.86

Helpers _ Rate of Driver they help



NO. 12a-03

Warehouseman — Supply $23.29
Fork Lift Supply $23.49

Material Supply Employees are $1.00 below construction warehouseman and fork-lift rates.

In addition to the above wage rates, fringe benefit contributions are as follows: Health and -
Welfare, $3.25 per hour; Pension, $2.75 per hour; Vacation Fund, $1.00 per hour, Industry
Advancement, $.26 per hour; CISAP (Drug Testing) $.09 cents per hour. Supplemental
Dues shall be $.75 per hour, and shall be DEDUCTED FROM WAGES.

Work Rule Changes:

1. Article VI, Working Rules, Section 4: Paid Vacation shall be deleted effective April 1,
2003.

2. New language shall be added to Article Vil, Fringe Benefit Programs and
Supplemental Dues/Service Fees, Section 1.A, to require an hourly contribution for
each hour worked by each employee into Mo-Kan Teamsters #541 existing Vacation-
Holiday Fund, effective April 1, 2003. The hourly contribution will be funded by $.35 of
the economic increase due April 1, 2003 and by $.65 per hour employer contribution
for a total vacation benefit of $1.00 per hour.

3. Equitable payment shall be made for all accrued paid vacation prior to April 1, 2003.

4. . The Building industry Advancement Fund shall increase $.01 per hour April 1, 2003,
$.01 per hour April 1, 2004, $.01 per hour April 1, 2005 and $.01 per hour April 1,
2006. '

5. A new and innovative, industry-wide drug-testing program (called the “Construction
Industry Substance Abuse Program®’, CISAP) has been approved. Details of this
exciting new program, how it will be implemented, and how this -will benefit our
industry will be addressed in a further bulletin. The employer will provide $.09 per
hour for the cost. (See Attached Labor Bulletin explaining CiSAP)

If you have any questions, please call the Association office.

Sincerely yours,

THE BUILDERS' ASSOCIATION
Jeffrey L. Chaikin

Labor Relations

JLC:mm



UNITED BROTHERHOOD OF CARPENTERS AND JOINERS OF AMERICA AFL-CI0

Milwaukee & Southern Wisconsin District Council

N25 W23055 Paul Road, Suite 1, PO. Box 790, Pewaukee, Wisconsin 53072-0790

Milwaukee Office: 414-970-6777 . Madison Office: 608-257-2448
Fax: 414-970-5770 Kenosha Office: 414-652-3328 Janesville Office: 608-752-8899

Serving: Milwaukee, Waukesha, Washington, Ozaukee, Racine, Kenosha, Walworth, Jefferson,. Dodge,
Columbia, Dang, Rock, Green, LaFayette, lowa, Sauk, Richland, Grant & Crawlford Counties

January 5, 2000

TO ALL RESIDENTIAL CONTRACTORS
SIGNATORY TO THE FOUR (4) COUNTIES:

Dear Contractor:

Wing forth the changes in the

On June 9, 1999, you were mailed an Official Notice
RA\that the Collective Bargaining

Residential Carpenters Agreement. We informed you at that 4
Agreements we being prepared and would be mailed 6

3mployers Association,
penters.

This Agreement was negotiated betwee
Inc., and the Milwaukee and Southern Wisconsi

Federal Court decision§ R ifdidns to Trust Funds, made by an
el i credit towards coverage for benefits

until the Employer sigag\a ¢cctive Rargaining Agreement with the Union.” We therefore,
request that you date~qid flgiythe "\_ sefgents, furnishing all other information required on the
signature page,{ X g, \ Boelyployment Compensation number and Worker’s
Compensation Pollg\axpitiiRk date uired under Article XIII of the Agreements. We also

at all times.

PLEASE NOTE:N\Iip¥ccordance with the Deklewa decision, on the inside front cover is
the voluntary Recognition Agreement for your signature. If you are desirous of copies of the
Authorization Bargaining Cards signed by your employees, please notify this office. Also on this
page is a space furnished to list the corporate officers of your company. Be sure to include their
social security numbers and titles.

Return one copy of the Residential Carpenters Agreement, to our office, no later than
January 14, 2000, in order that your employees and their families continue to receive credit
towards coverage of Health and Welfare Insurance and Pension. Your failure to do so shall, of
course, jeopardize the progress of your work and our members shall be directed to withdraw from
your employment until such time as your firm subscribes to an Agreeme

{over)

Rapresenting:  Acoustical Insulation; Cabinet Makers & Millworkers; Carpenters & Joiners; Carpet, Lincleum & Soft Tile Iayers;- Diy Wall Construction;
Lathers; Lumberyard Workers; Millwright Machine Erectors; Pile Drivers; Crib, Dock & Whar Builders; Tile, Marble & Terrazzo

Finishers; Wall & Ceiling Insulator; Weatherstrippers.

A 42



PLEASE UNDERSTAND: TO CONTINUE TO EMPLOY OUR MEMBERS, WE DO
" REQUIRE THAT YOU SIGN THE AGREEMENTS AND RETURN ONE COPY OF THE
AGREEMENT TO OUR OFFICE NO LATER THAN JANUARY 14, 2000.

Your compliance with the requirement will result in the continuance of our friendly
relationship.

Sincerely yours,

AQMW'?W

Dennis Penkalski
Secretary-Treasurer/Business Manager

opeiu ¢ afl cio-cle
DFP/lw
newcontractd



APPENDIX "A™
YEAR 2

RESIDENTIAL CARPENTERS
LIST OF JOB CLASSIFICATIONS, WAGE RATES AND FRINGE BENEFIT CONTRIBUTIONS:
Effective June S, 2000 thru June 3, 2001
$1.35 per hour increase

Base Health Pension Vacation JAC I[AP/CA
Rate  Fund***Fund** Fund* Fund Fund Total

Joumeyperson TO BE DETERMINED $0.11  $32.69
Sub-Forman TO BE DETERMINED $0.11
Foreman TO BE DETERMINED $0.11

APPRENTICE WAGE RATES:

Service Base Health Pension Vacation JAC [AP/CA
Period Hours Percent Rate Fund _Fund** Fund* Fund Fund _Total
Ist 0- 780 50% TO BE DETERMINED $0.11

2nd 780-1560 55% TO BE DETERMINED so.11

3rd 1560-2340 60% TO BE DETERMINED $0.11

4th 2340-3120 65% TO BE DETERMINED $0.11

5th 3120-3900 70% TO BE DETERMINED $o0.11

6th 3900-4680 80% TO BE DETERMINED $0.11

7th 4680-5460 85% TO BE DETERMINED $0.11

8th 5460-6240 95% TO BE DETERMINED $0.11

*Vacation Fund Contributions are deducted from the employee's Base Rate. Vacation
contributions are subject to FICA and Income Tax withholding. The Vacation Fund
contributions are not an addition to the hourly wage rate.

**Refer to Section 9.1(b) of this Agreement for exemption of Pension Fund
contributions for apprentices.

**+Refer to Section 8.2(b)(1} — Increases which are determined by the Trustees to be necessary to maintain
existing benefit levels shall be derived entirely from a corresponding reduction in the respective hourly
wage rates as set forth in Appendix “A”.

NOTE: Contributions to fringe benefit funds shall be paid on all hours worked,
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APPENDIX "A"
YEAR 3

RESIDENTIAL CARPENTERS
LIST OF JOB CLASSIFICATIONS, WAGE RATES AND FRINGE BENEFIT CONTRIBUTIONS:
Effective June 4, 2001 thru June 2, 2002
$1.40 per hour increase

Base Health Pension Vacation JAC IAP/CA
Rate  Fund***Fund**Fund* Fund Fund Total

Journeyperson TO BE DETERMINED $0.11  $34.09
Sub-Forman TO BE DETERMINED $0.11
Foreman TO BE DETERMINED $0.11

APPRENTICE WAGE RATES:

Service Base Health Pension Vacation JAC I[AP/CA
Period Hours Percent Rate Fund _ Fund** Fund* Fund Fund Total
Ist  0- 780 50% TO BE DETERMINED ) g0.11

2nd 7801560 55% TO BE DETERMINED $0.11

ird 1560-2340 60% TO BE DETERMINED £0.11

4th 2340-3120 65% TOBE DETERMINED $0.11

5th 3120-3900 70% TO BE DETERMINED $0.11

6th 3900-4680 80% TO BE DETERMINED ' $0.11

Tth 4680-5460 83% TO BE DETERMINED $0.11

8th 5460 -6240 95% TO BE DETERMINED $0.11

*Vacation Fund Contributions are deducted from the employee's Base Rate. Vacation
contributions are subject to FICA and Income Tax withholding. The Vacation Fund
contributions are not an addition to the hourly wage rate.

**Refer to Section 9.1(b) of this Agreement for exemption of Pension Fund
contributions for apprentices.

***Refer to Section 8.2{b)(1) - Increases which are determined by the Trustees to be necessary to maintain
existing benefit levels shall be derived entirely from a corresponding reduction in the respective hourly
wage rates as set forth in Appendix “A”.

NOTE: Contributions to fringe benefit funds shall be paid on all hours worked.
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APPENDIX "A"
YEAR 4

RESIDENTIAL CARPENTERS
LIST OF JOB CLASSIFICATIONS, WAGE RATES AND FRINGE BENEFIT CONTRIBUTIONS:
Effective June 3, 2002 thru June 1, 2003
$1.45 per hour increase

Base  Health Pension Vacation JAC [AP/CA
Rate  Fund***Fund**Fund* Fund Fund Total

Journeyperson TO BE DETERMINED $0.11  $35.54
Sub-Forman TO BE DETERMINED $0.11
Foreman TO BE DETERMINED $0.11

APPRENTICE WAGE RATES:

Service Base Health Pension Vacation JAC IAP/CA
Period Hours Percent Rate Fund Fund** Fund* Fund Fund Total
Ist (- 780 50% TO BE DETERMINED $0.11

2nd 780 -1560 55% TO BE DETERMINED $0.11

3rd 1560 -2340 60% TO BE DETERMINED $0.11

4th 2340-3120 65% TO BE DETERMINED $0.11

5th 3120-3900 70% TO BE DETERMINED $0.11

6th 3900 -4680 80% TO BE DETERMINED $0.11

7th 4680 - 5460 85% TO BE DETERMINED $0.11

8th 5460-6240 95% TO BE DETERMINED $0.11%

*Vacation Fund Contributions are deducted from the employee’s Base Rate. Vacation
contributions are subject to FICA and Income Tax withholding. The Vacation Fund
contributions are not an addition to the hourly wage rate.

**Refer to Section 9.1(b) of this Agreement for exemption of Pension Fund
contributions for apprentices.

***Refer to Section 8.2(b)(1) — Increases which are determined by the Trustees to be necessary to maintain
existing benefit levels shall be derived entirely from a corresponding reduction in the respective hourly
wage rates as set forth in Appendix “A”.

NOTE: Contributions to fringe benefit funds shall be paid on all hours worked.
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APPENDIX "A"
YEAR 5

RESIDENTIAL CARPENTERS
LIST OF JOB CLASSIFICATIONS, WAGE RATES AND FRINGE BENEFIT CONTRIBUTIONS:
Effective June 2, 2003 thru May 31, 2004
$1.45 per hour increase

Base  Health Pension Vacation JAC 1AP/CA
Rate  Fund***Fund** Fund* Fund Fund Total

Joumneyperson TO BE DETERMINED f0.11  $36.99
Sub-Forman TO BE DETERMINED fo.11
Foreman TO BE DETERMINED $o0.11

APPRENTICE WAGE RATES:

Service Base  Health Pension Vacation JAC IAP/CA
Period Hours Percent Rate Fund  Fund** Fund* Fund Fund _ Total
st 0- 780 50% TO BE DETERMINED £0.11

2nd 780- 1560 55% TO BE DETERMINED $0.11

3rd 1560 -2340 60% TO BE DETERMINED $0.11

4th 2340-3120 65% TO BE DETERMINED 30.11

5th 3120-3900 70% TO BE DETERMINED $0.11

6th 3900 -4680 80% TO BE DETERMINED $0.11

7th 4680 - 5460 85% TO BE DETERMINED $0.11

8th 5460 - 6240 95% TO BE DETERMINED 50.11

*Vacation Fund Contributions are deducted from the employee's Base Rate. Vacation
contributions are subject to FICA and Income Tax withholding. The Vacation Fund
contributions are not an addition to the hourly wage rate.

**Refer to Section 9.1(b) of this Agreement for exemption of Pension Fund
contributions for apprentices. '

***Refer to Section 8.2(b)(1) — Increases which are determined by the Trustees to be necessary to maintain
existing benefit levels shall be derived entirely from a corresponding reduction in the respective hourly
wage rates as set forth in Appendix “A”.

NOTE: Contributions to fringe benefit funds shall be paid on all hours worked.
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